2025-26 EEOQ PUBLIC FILE REPORT

- Byrne Acquisition Group, LLC.

Stations Included in WCCP » Ctemson, SC
Employment Unit: WAHT, Clemson, SC
Reporting Period: August 1, 2025-July 31, 2026

Full-Time Vacancies Filled
During This Reporting Period: 1

Total Number of Interviewees for all Full-time Vacancies Filled:

Job Title Date Filied Positions
Sales Rep 3/2/2026 1
Traffic Manager 5/1/2026 1

Reciuitment and Referral Sources

Job Title DateFilled  Recruitment Source  Hire Source
Sales Rep 3/2/2026 online Ad LinkedIn
Traffic Manager 5/172026 Internal promotion Intern Program
Recruitment Source Summary: 97 Number of Interviewees Referred
Employee Referral H
InternetWeb Site 90

Open House 3

Newspaper 0

Trade Publication 0

Radio 2

Intern Program 1



August 12025 — July 31,2026

During this period, Byrne Acquisition Group, LLC, ("Byrne") had two open positions at its stations, The Sales
position was filled through online sources (LinkedIn) . The Traffic/Automation position was filled through our
intern program from a candidate previously reported. Byrne did publish the job vacancy on various outlets,
including theroarfin.com, and received a total of ninety-seven resumes,

Byrne has set up a comprehensive outreach and recruitment program designed to widely disseminate information
regarding full-time job opportunities at its stations.

At least once every six months, Byrne airs a Public Notice Press Release inviting community groups, minority
organizations and interested civic organizations to notify station management if its group would like to be
notified regarding each new, full-time job opening. Byrne, every six months, also sends the same press release to
local groups as part of the licensee's recruitment efforts. The announcement was also emailed to each group. The
licensee plans to continue its advertising efforts with the hope that local groups might be interested in receiving
such information,

The unit has selected the following outreach initiatives:

Provide training to management fevel personnel as to methods of
ensuring equal employment opporfunity and preventing
discrimination. (1 point)

Provide an Internship/Mentor Program that trains students in a skill
that enables them to apply for a broadcast-
related job. (1 point)

Participate in Events or Programs Sponsored by Education
Institutions Relating to Careers in Broadcasting. (25 each, 3
tofal for ,75)

Conduct an Open House/Job Fair designed to create awareness
for broadcasting opportunities as well as meet potential
candidates, (1 point)

The Unit has an internship program which is detailed on the station's web site. Three people are currently
involved in the internship program which draws students from several universities. The current interns are
enrolled at the Clemson University. The program also draws students from University of South Carolina,
Winthrop University and from Southern Wesleyan University. The program is comprehensive and exposes
interns to all areas of day to day radio station operations.

The Unit was involved in EEO Training through Patrick Cross of Brooks and Pierce, Attorney at Law, who
traing station personnel on EEO matters. 1t was a half-day instructive session which discussed the latest EEO
developments, refresher, and implementation strategies. This was attended by all company executives and took
place on May 20, 2026. Ben Milstead, the Director of Operations and John Henis, the General Sales Manager,
were among the participants in this course. Wayne Morris the COO, John Byrne the President and Dave Stribling
the CFO were also attendees. The course was titled "FCC EEO Rules" Updates, Refresher, and Practical
Considerations.” A lengthy question and answer period concluded the session.

Company President, John Byrne, and Chief Operating Officer, Wayne Morris taught a journalism class at the
University of South Carolina on 10/31/2025 and again on 2/18/2026. The class was at the USC school of
journalism with Parks Rogers as the Instructor.




Ben Milstead, Director of Operations and William Qualkinbush, On-Air Host were guest lecturers at Clemson
University as part of the Poe Lecture Series. The title of the lecture was “Will Capitalism Save College Sports?”
There was lengthy discussion on this topic. It concluded with a thirfy minufe question and answer period which
centered around jobs in radio and broadcasting. The event took place on October 29, 2025, in Memorial Auditorium
at Tillman Hall. It was led by Clemson political science professor and Snow Institute leader Brad Thompson. The
event was attended by over 400 students and community leaders. A full video can be seen here Will Capitalism
Save College Sporis?: A Panel Discussion - YouTube

The Unit held an Open House/Job Fait on August 6%, 2025. It was from 10am to noon and was designed to invite
candidates and other interested patties to see our facility and ask broadcast related questions. General Manager John
Henis, Director of Operations and on-air host Ben Milstead, and Sales Executive Hannah Massey were on hand to
answer questions and interview candidates, Eight candidates came to the event and three resumes were collected.

The event was advertised on WCCP and WAHT as well as on social media (Facebook and X). Those organizations
on the stations contact list were also notified via email,




Press Releases




Public Notice

The ROAR FM is proud to be an equal opportunity employer. We
do not discriminate on the basis of race, color, religion, national
origin, age, disability, or any other protected characteristic."

"If your community group or organization would like to receive
notifications of job openings at The ROAR FM, please reach out
to our General Manager, John Henis."

"You can email John directly at: H. E. N. 1. S. at The ROAR FM
dot com. That's H-E-N-1-S at T-H-E-R-O-A-R-F-M dot com




To: cshort@cityofeasley.com; marketing@swu.edu; businesslicense@cityofclemson.org;
trinity@twc4u.org; ccc@clemsoncommunitycare.org; apply®admission.clemson.edy;
webmaster@cityofandersonsc.com; info@tctc.edu; publicworks@seneca.sc.us; The
Better Business Bureau did not publish a direct general email address.

Subject: Public Notice from WCCP/WAHT

May 1, 2026

To Whom it May Concern:

WCCP-FM AND WAHT-AM ANNOUNCED TODAY THAT, IN KEEPING WITH THE RULES AND REGULATIONS OF THE
FEDERAL COMMUNICATIONS COMMISSION, THEY ARE SEEKING TO INVOLVE QUALIFIED COMMUNITY GROUPS IN
THE DISSEMINATION OF ALL JOB VACANCY INFORMATION FOR WCCP-FM AND WAHT-AM. IF YOUR QUALIFIED
COMMUNITY GROUP OR GOVERNMENT BUREAU WOULD LIKETO BE KEPT INFORMED OF ALL FULL- TIME JOB
OPENINGS ATTHE STATION, SIMPLY CONTACT MR. BEN MILSTEAD AT WCCP/WAHT, PO Box 1560, CLEMSON, SC
29633. THE STATIONS WILL PUT YOUR GROUP ON A LIST OF QUALIFIED COMMUNITY GROUPS WHICH WILL
AUTOMATICALLY RECEIVE NOTIFICATION OF ALL FUTURE FULL-TIME JOB VACANCIES AT STATIONS WCCP/WAHT.

Sincerely,

Ben Milstead
Director of Operations, WCCPAWAHT
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To Whom 1t May Concern:

WCCP-FM AND WAHT-AM ANNOUNCED TCDAY THAT, IN KEEPING WITH THE RULES AND
REGULATIONS OF THE FEDERAL COMMUNICATIONS COMMISSION, THEY ARE SEEKING TO
INVOLVE QUALIFIED COMMUNITY GROUPS IN THE DISSEMINATION OF ALL JOB VACANCY
INFORMATION FOR WCCP-FM AND WAHT-AM. IF YOUR QUALIFIED COMMUNITY GROUP OR
GOVERNMENT BUREAU WOULD LIKETO BE KEPT INFORMED OF ALL FULL- TIME JOB OPENINGS
ATTHE STATION, SIMPLY CONTACT MR. BEN MILSTEAD AT WCCP/WAHT, PO Box 1560, CLEMSON,
SC 29633, THE STATIONS WILL PUT YOUR GROUP ON A LIST OF QUALIFIED COMMUNITY GROUPS
WHICH WILL AUTOMATICALLY RECEIVE NOTIFICATION OF ALL FUTURE FULL-TIME JOB VACANCIES AT
STATIONS WCCP/WAHT.

Sincerely,

Ben Milstead
Director of Operations, WCCP/WAHT




WCCP-FM and WAHT-AM Community Group Noftification List 2025-26

City of Easley 111
Walkers Way

Easley, SC 20642
Cshori@cityofeasley

Southem Wesleyan University 1
Wesleyan Drive

Central, SC 29630
marketing@swu.edu

City of Clemson 365
College Avenue

Clemson, SC 28631
business@cityofctemson.org

Trinity Wesleyan Church 700
tssaqueena Trail

Central, SC 20630
frinity@twe4u.org

Clemson Community Care 105
Anderson Highway

Ciemson, SC 29631
cec@clemsoncommunitycare.org

Clemson University
398 College Avenue

Clemson, SC 29631
general@clemson.edu

CiHly of Anderson 403
Jefferson Avenue

Anderson, SC 29621
webmaster@cilyofandersonsc.com

Tri County Technical College 7900
Highway 76
Pendleton, SC 29670
info@ictc.edu

City of Seneca
612 Norih Townville Streel
Seneca, SC 29678

public@seneca.sc.us

Beiter Business Bureau

408 Notth Church Sireet
Greenville, SC 29601

Bbb@greenville.sc




All Regular Spots
Clemson-NET WCCP-FM

From07/30/26 To 07/30/26
As of Tuesday, Jul 29 2026

WCCP-Fad
WCCP-FM
WCCPFM
WCCP-FM

Page 1

WCCP - The Roar
WCCHP - Tha Roar
WCCP - The Roar
WCCP - The Roar

9:22:15AM 08/1012025
3:20:65PM 08/1412025
8:20:20PM  06M0/2026
418:10AM 07/01/72026

30
30
30

Spol Psice Primary
Competitt
0 Station
0 Slatlon
0 Station
0 Station

“ISalesPerson

Joha Henls
JohnHanls
John Hanls
John Manis

ISC

ROAR EEC 2026
ROAR EEQ 2026
ROAR £EQ 2028
ROAR EEO 2025

Printed On: Tuesday, July 29, 2026 A108:33:23 AM
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TRAINING



Patrick Cross

Subject: Byrne -- Management-Level £EO Training

Location: https://usD2web.zoom,us/j/85812309334?pwd =
53GH246EBLYAmMMmMuUDHgblUsOPWHDbF.1

Start: Wed 5/20/2026 9:15 AM

End: Wed 5/20/2026 9:45 AM

Recufrrence: {none}

Meeting Status: Meeting organizer

Organizer: Patrick Cross

Required Attendees: Wayne Morris; Dave Stribling; John Byrne; henis@theroarfm.com; Ben@theroarfm.com;

Jjeremiah@whhitv.com; Barry@bestradioaround.com; zach@byrne-media.com

zmMeetingNum: 85812309334

zoomMeeingLink: https://us02web.zoom.us/j/858123093347pwd =
53GH246EBLYAmxmuDHgbiUsOPWHbF).1

zSrc; client

Hi there,

Patrick Cross | Brooks Pierce is inviting you to a scheduled Zoom meeling,

Join Zoom Meeting

Chat with Everyone

Onetap US: +16465588666 85812309334#,,, *033518# or
mobile:  *16469313860,,85812309334#.,,.033518#

Meeting hitps:/us02web.zoom,us/if85812309334?pwd=53GH246EBL YAmxmuDHgb!UsOPWHbF]. 1

URL:

Meeting 858 1230 9334
iD:

Passcode:033518







PART I / FRAMING:
BACKGROUND AND “CORE" STATION OBLIGATIONS

=  Background:
= Smce1969 Rules Drreskarbyl
Provide Fagusnl &

- Current Rules Adopted in 2002 Apply Broadly to Station ¥
dirine; Processes, and ©

: & Require Stations to

5 \4 y g 5

= Core Station Obligations

= Recordkeeping (compliance documentation for hires, outreach and
stations’ general EEO Program) -

= Filings (annual EEO public file reports Schedule 396 at Ilcense renewal _'

audit response?)

BROOKS b
TTRPIERCE




PART I / FRAMING:
HIGH-LEVEL OVERVIEW

= Five Main Requirements:

1. Nondiscrirmination

2. General EEO Progiaim

3. Wide Dissemination—Vacancy-Specific Outreach

4. "Menu Option” Outreach Activities—Non-Vacancy Specific
Outreach I

5. Paperwork—Recorakeeping and Repoirting

« FCC's EEO FAQs (Currently) Available at:

https:.//www.fcc.gov/enforcement/areas/eeo- broadcasters satelhte- -
radio-cable-tv ST

BROOKS b
T PIERCE




PART I / FRAMING:
RECENT DEVELOPMENTS / EEO UNDER CURRENT FCC

n  EEQ Form 395-B

= . Historic annual filing; now likely gone for good in light of 2025 5th Circuit Appeals Court
decision

Current FCC Position on EEO

» In 2025, only late-fall EEO Audits (rather than fall / spring)
= Same in 20267

» New, extremely broad questions and requests for document productlon (see next sllde)
» Communications bar pushed back. Same in 20267

= Potential deregulation teed up in Delete, Delete, Delete, BUT
= EEO rules arguably have congressional, statutory basis =~

= Regardless, rules still currently on the books! B

BROOKS b
T PIERCE




PART I / FRAMING:
NEw 2025 EEO AuDIT QUESTIONS

BROOKS b,
g PIT-

a)

b)

Further, report any employee complaints filed internally with the Unit or its parent

company or externally with any body having competent jurisdiction described above
about any bias, sensitivily or any other matiers related lo race, color, religion, national
origin or sex involving the Unit made during the Unit's current license term{s) (or since
acquisition of the Unit (if during that period)). Provide copies of all complaints and the
Unit’s fesponses Lo the complaints, and state the Unit’s formal or informal policies in
addressing such complaints, if any changes were imiplemented in response 1o a
complaint, provide all related documentation.

State whether any Unit employce(s) has been reprimanded, reclassified, vepositioned,
demoted, dismissed or olherwise sanctioned for failing to'comply with or affirm palicies -
or programs réparding race, color; religion, national origin or sex.” 11 the answer is “yes,”
list any such employee(s) by title/position, sanctions imposed and the detailed reason(s)
for such sanctions,

(vii} A copy of any formal or informal agreement, contract, policy, practice, or other decument
that impose requirements or'goals (aspirational er otherwise) regarding race, color, religion,
national origin or sex on the Unit, contractors, employees or any third parties providing services
on belalf of the Unit. Also stale whether any Unit employees, its contraclors or third partics
acting on behalf of the Unit are or can be selected, promoted, or terminated as a result of such
agreements, contracts, policies or practices.

(viii} List and describe any use by the Unit of race-based hiring databases, and specify the
position(s) for which they are used.




PART
EEO

I/ FRAMING:
ENFORCEMENT ACTIVITY

FCC

Azl

v FCC
= Gen

Reviews EEO Compliance at Li« =rin, and with
ﬁ (G

Enforces Rules Primarily Through £E0 Asgalise
erally 2 Audit Cycles per Year (5% of Statlons) bk
February/March

Summer

’ TypucaB Violations Cited

BROOKS boa

Failure to Provide Notification of Vacancies
Failure to Notify Sources That Requested Vacancies
Failure to Maintain Records

Penalties Range from Admonishments to {2, (0 £
Compliance Procedures & Reporting Requirements

» License Revocation? :
Last Enforcement Action Was in 2024 ($25,000 proposed fine)

TR PIERCE

v Fines & Imposition of Additional -




PART Il / REFRESHER ON FCC EEO RULES:
NONDISCRIMINATION

5,
34

aiis—Intentional or Unintentional—on the Basis
of Race, Color Rel|g|on National Origin, or Sex

= In Addition to Other Federal & State Nondiscrimination Laws
= FCC Generally Will Defer Action Pending a Court or EEOC Decision
= Stations Required to Report Any Formal Complaints at License Renewal
» Radio: Virginia and North and South Carolina in 2027 (June and August)! - S
» Stations Annually Must Report Any Adverse Findings or Final Actions to the FCC f

= FCC Has Noted that a Finding that a Broadcaster Has Engaged in Employment . .- .«
Discrimination Would Raise a Serious Questaon as to Its Character Quahflcations_ e
to Be an FCC Licensee B

Nondlscrimmat:on- Stations ¥/

R Hﬁ E‘ ;a u‘f ' FEs l iém

BROOKS b
T PIERCL




PART IT / REFRESHER ON FCC EEO RULES:
GENERAL EEO PROGRAM

= EEO Program: Stations Must Have a Continuing Program of Specific Practices
Designed to Ensure Equal Opportunity & Nondiscrimination

«  General EEO Program Requirements: Station Program Must:

BROOKS b

£ e the responsibility of - e o A % to ensure VIgOI‘OUS
enforcement of station EEO policy and establish a procedure to review and control
managerial and supervesory performance,

Inforim evaploy sroanizations of the EEO policy and program and
enlist their cooperat|on in adhermg to the pohcy and program;

CEsrIEYRLAfREe & peekie Y el ERFERTETEAYE DT, % tO SOUI’CGS Of
quailfied apphcants without regard to race, color, religion, national origin, or sex, and
sohc1t their recrwtment ass&stance ona contmumg basis; .

e ¢ all unlawful forms of
4 from its personnei pohc:es and practices and working conditlons
i i ST s and - R
adopt posntlve recru;tment Job demgn and other measures needed to ensure genume o

equality of opportunity to participate fully in all orgamza‘uonal umts, occupatlons, and: b

levels of responsibility.

T PIERCE




PART IT / REFRESHER ON FCC EEQ RULES:
RECRUITMENT & QUTREACH

+  Recruitment & Outreach Requirements: Stations Must:

rueit for All Full-time Vacancies
siion of Full-Time Job Vacancies to ¢ivaanis

Widealy Beae
Somied Mot

Notification

Depending on Number of Employees and Market Size (More on This in Later Slides), Engage
in af Lemst 2 or 4 Oud Selected from Menu of 16 Options

Undertake Certain el

»  Recruit for All Full-Time (30+ Hours) Vacancies

BROOKS b

TR PIERCE

Widely Disseminate Using Source
Throughout the Station's Eriire ¢

Can Rely on Reasonabiy Current Appllcatsons on FlEe for a Substantially Slmllar Posntion
= ; L must be e
vions of Full- Tlme Employees or for ¢

Not Requ;red for
Months}) Empioyees (Like Interns)
Not Required for "Exigent

<" but Circumstances Must Be Rare and Justifiable - -




PART Il / REFRESHER ON FCC EEO RULES:
RECRUITMENT & OQUTREACH

= Notification to Requesting Community Groups
» Must Provide Notification of Job Vacancies to Organizations that Request Such Notification

»  Should Fablicize the Notification Reauivamends so that Qualifying Groups Are Able to
Request Vacancy Notifications
" uestln Organization Must Provide the Station With Its Name, Mailing Address, E-mail

ress (i Afehcabie), Telephone Number, and Contact Person, and Identify the Category or
Categories of Vacancies for Which It Requests Notice _ -

«  Menu Option Outreach Activities (see Slide 12 for further context)

» Depending on Size of Market (and Employment Unit) Must Engage In Required Number of

Initiatives Every 2 Years:
= Market not defined “metropolitan area” or < than 250,000 persons. At least 2 Imtiatwes / 2 Years

s Market Size > than 250,000 persons. At least 4 Initiatives / 2 years
» 16 Menu Options (Job Fairs, Career Days, Internship Programs, Schoiarshlp Programs
Training Programs, Mentormg Programs, etc.) _ : ERR
= Station Should Have Meaningful Involvement in the Actlvzty

s The Activity Must Be Employment Related

BROOKS e
q PIERCE




PART II / REFRESHER ON FCC EEO RULES:
RECORDKEEPING

= Record keeping

BROOKS bsa

Where the "Rubber Meets the Road”

Generate and Retain |

Al vacancy notitications—i.e.,, advertisements builetms, Ietters, faxes emalls or
other communlcatlons announczng vacanc:es {wan oy pe ;
et z By 53 3s and

LN 5'1 i Jiiu‘”ﬂ

A oentren

Listings of All Full-Time Job Vacancies Filled By the Station L
For Each Vacancy, the Recruitment Sources Used to Fill the Vacancy -

FEng

The Total Number of Interviewees for Each Vacancy and the Referral Souree

for Each Interviewee

The Date Each Vacancy was Filled and the Recruntment Source that Referred !

the Hiree

TTRPIERCL




PART IT / REFRESHER ON FCC EEO RULES:
SELF~-ASSESSMENT & REPORTING

« Self-Assessment
= En ﬂage in Ongoing Efforts to Al e Prooe g of Becraitine
ieving Broad Outreach to All Segments of the Commumty

. Penodtca!ly Bualyze ELO M ¢, Including Such Areas as EEO Program Information -
Dissemination, Senlonty Practices, Pay and Beneﬂts Promotions and Selection '
Techmques, o Basure e 81 Are Mopdi

opularky Review Station EEO ACtIVIty and the Records and Documents that Have |
Been Retained and Stored

+ Reporting Requirements

= Annual EE0 Public File
Information (See Next Slide))
= "File" by uploading to Online Public Inspection File

£ in

1 (No Standardized FCC Form, but Must Contain Certain

= Post on Station's website N
= Renewal Filing — FCC Schedule 396 Equal Employment Opportunity Records  §
L EEO AUdit o EEG Forms  Additleaal becurnents

& Browse - fqual Employment Opportanity Records > Additional Documents + ££0 Public File Report
BROOKS ) T I )
TR MERCE




PART Il / REFRESHER ON FCC EEO RULES:
REPORTING (ANNUAL REPORT)

= Annual EEO Public File Report Must Contain:

m A list of all full-time vacancies filled by the station during the prior
one-year period, identified by job title

= For each such vacancy, the reai
specific vacancy

u  The vecruifiment
vacancy

= Data reflecting |

vacancies during the relevant period, and,
mased in connection wrth any such vacancies

¢ to fill the

+ for each fuII_-time

fo_r_full_—_ti_me' G

. A ||st and brlef descrlptlon of the i
undertaken during the relevant period

BROOKS Y.
T PIERCE




PART IT / REFRESHER ON FCC EEO RULES:
REPORTING (OUTREACH)

» 16 Categories of Outreach Activities!
#  Pay attention to the number of "points” credited for a given activity.
«  Most Typical Qualifying Activities:

Internships (1 Credit)
Scholarship Programs (1 Credit)
Provision of EEQ and Discrimination Training to Management (1 Credit)
Station Training and/or Mentoring Programs (1 Credit)
Job Fairs (Distinct Qualifying Categories Available; Cwreitd Evvievs Boguiras)
= Did station personnel with hiring authority particisaie? (25 Credit)
= Did station fest? (1 Credif)
= Did station co-sponsor with org, that includes substantial participation by women and minorities? (1 Credit)
= Participation in Events or Programs Sponsored by Educational Institutions Relating to Career .
Opportunities in Broadcasting (.25 Credit) : '
» Participation in Conventions / Career DaYS / Workshops / Etc. Sponsored by Organizations in the .
Community Interested in Broadcast Employment Issues (.25 Credit) - L

Station Must Have “Meaningful Involvement” in the Initiative to Claim Credit
= Eg., Lending a Name and Airing Spots May Not BeEnough .~ -

BROOKS b
TR PHLRCL




PART IIT / PRACTICAL CONSIDERATIONS

= Don't Rely Entirely on Employee Referrals Pravate Contacts or Walk-
In Applicants; Must Engage in ¥

«  Keep Track of Organizations that Request to Be Notified of Full-Time

Job Vacancies and Ensure that Those Organizations Are Not|f1ed
When a Vacancy Arises B

The EEO Rules Generally Apply to 4 g — But
What About Promotions and Extraordmary Hires'? It Depends 5%

BROOKS b
=g PIERCE




PART IIT / PRACTICAL CONSIDERATIONS (CONT.)

sl £ e
SOEVT T PR

»  Be Diligent in Maintaining EEO Records—!
Compliance With the FCC's EEO Rules

= Stations Must #rouctively Genevate snd
Effectively Respond to an EEO Audit

i to Demonstrating

s or Risk Being Unable to

+  Tie Outreach Activities to Broadcast Careers and Broadcast Employm_e_nt_

= Make It a Special Point of Emphasis to Fw: |
the Successes or Failures of Particular Recruitment Sources and Techmques and :
Outreach Activities-And Document that You Did! | |

= Consider How to #:

4, Particularly in Light _of .
Shift to "Digital” Post COVID 19 e

2ck on .AnnU_éi EEO _Pu_bl_k;i-F_”.e-  : S

e 45 A
Reports and Otherwise.

BROOKS b
= PIERCLE
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INTERN/MENTOR PROGRAM




Station Call The ROAR FM (WCCP-FM /
Letters: WAHT)

Reporting Period: 2024 - 2026

Upstate South Carclina (Clemson/ Document EEQ / Community Qutreach
Easiey/Greenville) Category: / Public File

Market Location:

g PROGRAM OVERVIEW & MISSION

The ROCAR FM operates a dedicated, formal Broadcast Mentorship Program specifically engineered to
identify, train, and develop collegiate interns who exhibit exceplional potential for long-term careers in
professional sports broadcasting. As a premier sports talk network in the Upstate of South Carolina, The
ROAR FM maintains an exclusive and highly visible affiliation with Clemson University Athletics. This specific
brand ecosystem creates an immediate, operational demand for on-air talent, board operators, and producers
who possess hyper-local, relevant, and deeply technical sports information.

Rather than utilizing interns for purely administrative tasks, The ROAR FM structured this mentorship
curriculum to embed candidates directly into live broadcast environments. Under the close instruction of
veteran station personnel and sports directors, interns undergo rigorous training in audio engineering, board
operations, sound editing, social media optimization, and live on-air hosting. This program serves as a ctitical
pipeline for workforce development within the local broadeast community.

"Our alignment with collegiate athletic programs demands a unique caliber of broadcaster. This
mentorship program ensures that local talent is equipped with the specialized, real-time knowledge and
technical proficiency required to drive major-market sports radio.”

ACTIVE MENTORSHIP PROFILES & TRACK RECORDS

The success of The ROAR FM Mentorship Program is documented through the structured advancement of its
participants. Below are the records for three current and recent mentees who have transitioned or are actively
transitioning into high-level broadcast responsibilities:




ROAR FCC Intern Information
Fall 2025 Interns

1. Allie Zaffuto (Senior at Clemson University)
a. Candidate referred by advertising partner, applied online
b. As needed remotely for social media and graphic design
¢. January 2025 - May 2026
2. Keano Smith {Senior at Clemson University)
a. Applied online
b. Monday, Wednesday, Fridays
¢. August 2025 - May 2026
d. Shadowed sales, on-air, production, traffic, and marketing departiments - assisted
with live broadcasts and fundraiser
3. Ashley Zuchowski (Senior at Clemson University)
a. Applied online
b. Monday, Wednesday, Friday
¢. August 2025 - May 2026
d. Shadowed sales, on-air, production, traffic, and marketing departments -
contributed on-air to weekly live show

Spring 2026 Interns

1. Hannah Grace Hollingsworth (Senior at Clemson University)
a. Applied online
b. In office Wednesdays & Fridays
¢. January 2026 - May 2026
d. Shadowed sales, on-air, preduction, traffic, and marketing departments
2. Harper Sanders (Senior at Clemson University)
Friend of our on-air hosts' niece, applied online
b. In office Monday, Tuesday, Wednesday
¢. January 2026 - May 2026
d. Shadowed sales, on-air, traffic, and marketing departments - occasicnally
contributed on-air
3. Allie Zaffuto {Senior at Clemson University)
a. Candidate referred by advertising partner, applied online
b. As needed remotely for social media and graphic design
¢. January 2025 - May 2026

9’

Summer 2026 interns
1. Avery Wimberly (Junior at Clemson University)
a. Applied online
b. In office Monday, Wednesday
‘c. May 2026 - August 2026




d. Wili shadow sales, on-air, traffic, and marketing departments - will complete
audio projects
2. Adams Easterby (May 2026 Graduate of Anderson University)
Applied online
In office Monday, Wednesday
May 2026 - August 2026
Will shadow sales, on-air, traffic, and marketing departments - will complete
audio projects

oo oo




COMMUNITY OUTREACH 1




From: Wayne Morris <wayne@byrne-media.com> on behalf of Wayne Morris

Sent: Thursday, May 21, 2026 1:48 PM

To: Jessa Jeremiah; Barry Brown; John Henis; Ben Milstead; John Byrne (WHHI Account);
Dave Stribling

Subject: More EEQ Points For All Byrne Stations

John Byrne and I taught 2 classes at USC this academic year in the
Journalism School. Recruiting potential employees and interns was a major
focus of those classes.

10-31-2025
02-18-2026 (just me)

Parks Rogers

Baldwin Business Faculty Fellow

252-406-1246

JR140@mailbox.sc.edu

School of Journalism and Mass Communication
800 Sumter St, Office Room 230

Columbia, SC 29208

College of Information and Communication
University of South Carolina

Wayne Morris
Byrne Media
Chief Operating Officer

www.Byrne-Media.com

843-816-6408
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COMMUNITY OUTREACH 2




Will Capitalism Save College Sporis? (Fall 2025)

College athletics are changing rapidly, from conference
realignment to NIL deals and shifting media contracts. Will
market forces ultimately strengthen and sustain college sports,
or could capitalism just as easily undermine the traditions and
institutions that make them unigue? This open panel discussion
brings together Clemson University's Director of Athletics and
ore both sides of the question and what the future may hold for Col!egiate

B Conservatism vs. Populis (Spring 2025)

Congressman Trey Gowdy explores the ongoing tension between
conservatism and populism within the Republican Party as it
navigates the challenges of modern governance. With fiscal
responsibility seemingly abandoned and factionalism rising, the
conservative movement faces critical questions: what deeply

held convictions define modern conservatism, and can the
ment that transcends short-term wins? By examining recent legislative
;, Gowdy considers what the future of American conservatism might look




OPEN HOUSE/JOB FAIR




ROAR FM Open House
7.31.25
Open House

Are you ready to turn your passion for sports into a
career? The ROAR FM is hosting an Employment
Open House, and we're looking for talented
individuals like you! If you're interested in a career
in Sports Radio broadcasting, sales, or support, we
want to meet you. Join us this Wednesday, August
6th, between 10 AM and 12 Noon. The ROAR FM is
located at 125 Whitmire Road in Easley. That's 125
Whitmire Road in Easley. Don't miss this
opportunity to join the team at The ROAR FM. For
more information, please visit theroarfm.com.
That's T-H-E-R-O-A-R-F-M dot com
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